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A. MA LEADERSHIP

14 exmoudevtizoi, 9 tov EEI xau 5 eEmTEQLXOL, UeTd TNV
ETLTUYN OAOXANEOGT TOV TEOYRAUWUAITOG GTTOVIOY %0l TV
B0XLUOGLOY TTOV OTTOULTOVVTOL, OITTEXTNGOY TOV UETOTTTUY LO%O
titAo Master of Arts in Leadership tov Institute of Ed-
ucation, University of London.

Eitvar ov exgondevTinol:

AmoctohomovAov Bacihixf (KU), Iedvvov Avactdsiog (KA), Kauogotdn Ocodwon
(eEot.), Kapuotng Xagdhaumog (e5aT.), Kovtostovddxn Afunteo (KP), Kovrtot Evdv-
uio-Evbodio, (KWP), Aovxd Adovacio (eEwT.), Movedxn Magiow (K'®), Nixodovddxng ['oe-
voo (K®), IlavtalomovAov Evotadio (e€wt.), Ilamaxweto Iodvva (eE0T.),
IamwoxoetomovAov Avacstacio (KW), Zaxxd I'eagylon (KA), Poxd Eon (KU).

ZuyxoenTieue 68 6Aovg !

ZuyyxoenThow ewicng agitovy xar 670 Institute of Education(IOE), wov, coupavo
we Ty woyxocua xatdragn Havemstnuiov QS World University Rankings, xate-
TAdYN TEOTO avduesa 6T Xyorés Exmaidevong Y to 2014. Awd Tig 2 AexeuBolov, ov-
vevadnxe pe vo University College London (The UCL Institute of Education:
Number 1 worldwide for Education, 2014 QS World University Rankings.
www.ucl.ac.uk/ioe). To IOE %ot o UCL elvar exmwaidevtixd dpduoto tov University
of London.
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%\f%e B. IIIXTOIIOIHTIKO ITATIAAT'QITKHY KATAPTIXHY (IIIIK)

S

Tov Tovvio 2014, €1%06LEV0, EXTTOLOEVTL-
%0l Tov KoAdeylov ADnvev xar Tov KoAle-
Yiov WuyLxov xor 2 amwd dAAo Gy olelo (23
GUVOMXT) OAOXANO®GOY ETUTVY MG TO OLETEG
mpdyoouuo IlistomwomTixd Iowdayeryuxig
Kavdgtiong (150 wpov), mov mwpocpépeTol
o TO XYOAEl0 U0G, GE GUVEQYOGIO Ue XODd-
TNTég amd o Tuquo Kowowixig xor Exsto-
devtixng  TloMTuxtg wov  TowemoTnwiov
[Tehosrovvrigov xow to Institute of Educa-
tion, University of London. Emistnuovixdc
ZOUBOVAOG TOV TEOYEAUUOTOG elvar 0 Ava-
TAnoetng Kadnynmtig Medodoloyiog xar Ilo-
Mtxov S Biov  Exmoideverng  xow
Empdéppoong I'. Maoydxng tov Havemiotn-
wiov Ilehomovviicov. Aidagoy xodnyntés oad
7o Institute of Education tov University
of London, ta Hovemothwo [Tehoovvicov,
Adnvav, Hateov, Harvard xow Xyohxol XOu-
BovAoL.

23 exmoldevTIX0l OTOTEAOVY TN VEO
owdda wov Topaxohovdel To IlisToTornTLxd
Iowdayeyxig Koatdetiong 2014-16.

Eivor ov exmodevTinol:

Adavacdxn Evoyyehio, BoAocdxng Avio-
viog, Bodudg Muxomh, Bévvn Evyevia, T'ewo-
YowovAov  Mapio, I'xdgo — Magtdito,
Ocouoyidvvn Mapio, Kaxxadd Iloavoyiota,
Kapaydiov Kovetovtiva, Kowpd Moaplo,
Kvpaywdvvn NixoAétta-Avva, Aoyod Xot-
otiva, AehoBitng Anunterog, Mavixag Iwdv-
vng, Maolvou Tmvehorn, Neopotictov EAévy,
Oppavov Mogia, Iawovteddxn Elevveplo,
[MAwdxo, EAévn, Pexaitn Nuxolivo, Xeltowidr
Mapiva, XovMov Ando. xow 1 TepexomovAov
Boagthx.

Xtg 4 xow 18 OxTwBoeiov, 1 xow 22 Noey-
Bolov 2014 xow 13 AexeuBplov TEOYUOTOTTOL-
TONXOY TOL UOBTUOLTOL TNG VEUOTLXTG EVOTNTOG
JIgoxtixég ToEng. Ewsnyftoteg NiTow 1 Ayddn
Tewpyddov xow 1 Bacuhxh Aepeptdn, cOudov-
Aov exaidevong. H evotnro Yo ohoxAnowdel
ue &va axopo wddnue, 6tig 17 lavovapiov
2015, sov Yo dwdEer o Tovaywtng TAov-
oG, XyxoMxog Xvuboviog. Ty evédtnta. «Ilpo-
AXTUXEG TAENG TOQOXOAOVDEL %o 1 ZOoVUAY
Kvpoxt, mov dev avixel G6TO eXTOUdEVTIXG
TEOGOTLXO Tov EEL.

To XdBBato, 8 NoeuBoiov, ov exoi-
devTixol wov cuupetéyovy oto IIIMK
(mentees) xo 21 axOuo exmoldevTI*ol
(mentors) waEaxoAOVINGOY TO Wd-
Ynuo Mentoring Coatching. Ewsnyn-
Tég Nroww ov Prof. P, Earley xoav m Dr.
S. Bubb, (IOE). Ouv exmodevTixoi -
mentors MTow oL AvOEOVTGOTOVAOV
Bovésoa, Avtoviov TowvTeAng,
BAOvTaplie T'iwpyog, EAevdeplov Ocd-
dwpog, Zawmwédy Mehiva, Zopusdg
Nixog, Kagetrlomwovdov Dain, Kovtso-
Mdxog ITovhog, AevTtepdTog XQU606TO-
uog, Mapxdxn Pooavtléora, Mammovoo
EAévn, NiuxoAaidov Zetneio, NiuxoAlo-
wovAov Evyevia, Iloavayovdn Aquntea,
[Mosactauatédov Papaot Acma, [Tov-
Aov Bily, Pexovun Koatepiva, Pifov
Mapia, Taumovoeatlh Aécmowva, Prvég
Hovoyiotng, Quirk Heather
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33 VEOTOGAMPUEVTEG EXTOULOEVTIXOL
T0.0x0A0VINGOY TO Geulvdolo Develop-
ing Pedagogical Skills pe ei6nynToLo
tn Dr Sara Bubb, Education Consult-
ant, Senior Lecturer oto Institute of
Education, University of London.

To  woduato  TEOYUOTOTOLN NNV
6tig 7 NoepBolov xar 13 AexeuBolov, 6To
campus Woyxol %ol To, ToQOXOAOVIN-
GOV OL EXTTOLOEVTLXOL:

AndovorovAov Evpmuio, Adovacomov-
Aov  Aowviého-TaBeréda, T'ewpyiov Oeo-
0wpa, Twxovwn  Magio,  T'éyadng
Kovetavtivog, Anuteiov Evv, Anunteo-
wovAov EAévy, Kadda EAévn, KoAAavtlio-
voy  Kovdvhe, Koduag Eupavouia,
Kovuidov Avactacio, Kovtsiovxn Md-
orov-Auntea, Kvpoywdvvn NixoAétto-
Avva, KovetavtorovAov Tewoyio,

Kwootixa Mapiva, Kectovxn Avva, Moa-
vixog Iodvyng, Mapyapitn Xaod, Mapxo-
wovAov  EAévn, Meypoumidy T'oeyog,
Muyyedy Magia, Mmaddexa Aovucia,
MmoAtatli 'E@n, Nepdting Aautavog, Ev-
papd-ApovToo. Admvd, Ilamwoyowvdxng
Anuntong, Homauapyopitn Fewpyio, Ili-
cdvov Mdpda, Ilicwivy Ayyehxt, Xmvo-
pomovAov Mapio- EAévy, TlavetomovAov
"EAAY, Plaka Aimee xov Soteres Irene.

TRAINING TRAINERS

38

27 exmoudevtinoi tov EEI TOLQ0LK0-
AOVDNGOWY  TO  %OUWVOTOUO  TTEOYQOMACL
Training Trainers otigc 8 NozuBpiov
%o 13 AexeuBoiov 2014 empop@wvoue-
VO G EXTOUDEVTEG evNAx@Y. ApxeTol
amd avTovg MO avédaBay vo, dddEovy
UODNUOTO/EQYAGTTNQLL GTO TAGIGLO TOV
ETIGNG HOUWVOTOUOV TEOYEAUUNTOS OAAT-
Aodwaxtixfg «Teachers Training Tea-
chers»

Xoupetelyav 6to «Training Train-
ers» ov: ABoyowot MaABiva, ABovacdxn
Evoyyehio, AMBildTov Mdyo, Bogpuoddxn
®e0dmp0, Bévvn Evyevio, BAdyov Maplo,
Aapomovdov EAév, Apuudn I'xéNAv, Zi-
00N Kovetovtiva, Kavtiddxng Nixog,
Kalaxdrov Ahegio-T'aBotéAia, Kopootd-
Mg Bacidng, KovAdxov Eledva, Avxov
Marydodnvi, Magoywdvvn  Magio-OMlyo,

Moapxdxn Peatléora, Mmiciho Nixn, Ni-
x0Aatdov Totneio, IamwadomwovAov Neo-
veiha, [osradeodmpov Adavdetog,
TTopetodvov lwdvva, Xwmépag [lovoyim-
TG, Zuretéie Evdvwog, Toaxdmovdog Pi-
Marwog, Tewfipo Maplo-Puie, Teovudvn
Bacuhixfy 2o 1 Quirk Heather.

Aidage n Dr. Sara Bubb (Institute
of Education)
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270 TAG{GLO TOV mooyeduuatog Teachers Training Teachers wpayuotomordnxow

T 06OAOVDL UODTUOTO/ GEULYAQLOL:

To ZdgBato, 22 Noeufoiov 2014, 15:00-
17:30, otn BiBAodixmn TO Gepuvdolo ue
Véua. IlgocwmixdTnTo, voquocvvny xoi oM
oo sepugddrov. Ewonyitown 1 T1. Bhov-
wdxn, Ph.D., Kodnyfitoww AyyMxov Tov
AnuoTixoV KoAeyiov Woyxov. Tapaxohov-
Yoo ov extoudevTixot: BAAGn Evprpym, Boe-
owi EAevdepio, Aectmon 1lépca, Zom
Yrvhov, Kacamidn Boacidue, Koxxwion
Mapia, KovAdxov Eledva, Koctovxn Avva,

Mapxdxn Poatléoxa, TlovBictag I'onyd-
owg, Toapovyn Xeveovia, Papoov-Ilogo-
GTOUATENOV AGTTOL.

To XdBBato, 20 AexeuBoiov, 6to Web
TV Lab, 6to xtipto AAeEdvdpo A. MaQTi-
vov, T0 euwdpto ue Yéuo Iawdid/EpnBou
ue YmAis Aestovpyndrntog Avtioud (As-
perger) xot N GYoAux1 ToUG Evraln ue -
onynrn Tov II. N. Xwwépa, M.Sc., Ph.D.,
Woyoroyo-Epyodepamevti 6to Tvuvdeto
KoAAeytov Adnvev. To Geuvdlo sopoxo-
AovBNGaw ou exgrandevTixol: BaAdn Evpivn,
Bacudeiov XouceovAa, Behsoapiov Mapio,
Bhovtaxn 16gn, Bovdyopn Avdpovixn, Lo~
Matedrov  IloAMdwvie,  I'ewpyomovAov
Mapio, I'xdtoov Ne@éhn, Tvpraxn Map-
yopito, ApuuAdn I'xéhv, KaicephdyAov
Magia, Kalaxdxov AAeElo-TI'aBetéMAa,
KoAgioo Mapiva, Koxxwioty Mapia, Ko-
payidvvn  NuxoAétta-Avva, Kuvouoxdtn
KoAlomn, Mopayxot Hovoyioto, Neopo-
tictov EMévy, Todteapng Kovivog, Xado-

woAEx AyyeMxT], LIWWOTTOVAOG AU TOLOG,
Teiyxov I[loAvdvdm, Papaov-llawacTous-
Téhov Acmocio, XoBdxn Bacthux.

aflai&ia/EgnBor ye Yyning
Asgiroupyikornrag Autiopo (Asperger) |
Kxai n oyolAikn roug Evraln

To ZdBBato, 20 AexeuBpiov, 6To Art
and Design Lab, 6to xtipio AAcEdvOon
A. Maptivov, to widnuo AmAE mpoTd-
GEIS 1@ TN X101 VTOAOYIGTOV UECT %0it
o amd v Tdén ue ewonynT Tov HA.
TCaBLdoTovAo, M.Sc., Kadnymti Puct-
x0v Emetnuey Tvuwvaciov/Avxeiov Kol-
Aeylov Adnvov. To GEWLVAQLO
TOLEOXOAOVINGAY 0L ExTTodevTIX0l: BAAGT
Ewppvn, Tewpylov Ocodwpa, I'topyomov-
Aov Moagia, I'xdteov Ne@éhn, Zdyog Aov-

x0G, Kovtioaxng NixoAaog, Mapayxov
Movoyiwta, Maveovdr Xaoed, NeopoTi-
6tov EAévn, IloAdvtlog NixficTooTog,
Toiyxov TToAvdvo.
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T'qv [Mopacxevny 12 AexeuBpiov, 6T0
IC Hall tov xtipiov Alegavdoo A. Mao-
Tivov, meaypnaToToldnxe we WEYCAN ETL-
Toxlo To wixEd cvuToclo ue Véwo For
Teachers by Teachers: learning
through observing each other.

O Kodnynrig Peter Earley xat 1 Dr.
Sara Bubb (Institute of Education) pot-
edoTNXoY Woll wog TN dedvi épevva o
TOOXTLNN GYETLXG, WUE TNV ETEQOTOQOTT-
omnom (peer pbservation) %o ov exgToLdev-
Tixol tov KoAleyiov Woyuxov Moapio
Moavedxn xor Afunteo Kovtoctavidxn
TOQOVGIOGOY TIG EQEVVEG TTOV EXTTOVIGOY
G6TO XyOAel0 WoG 6TO TAGLIGLO TNG OLITAW-
uaTLxig Tovg epyaciog yioo To MA LEAD-

ERSHIP, wov tovg amoveundnxe wpoc@a-
tw¢ (Institute of Education). AxoAov-
MGe cVLNTNGY, *OTA TNV 0ToloL SOV e
GTOVG GUUUETEYOVTEG N eVxaLQlor Vo -
TOANAEOVY aTTOPELG Ol VO, XOTODEGOVY
TEOTAGELG GYETIXG UE TO WG 1| ETEQOTOL-
aTNENGN (TOEATNENGT TOV WoDNUATOG
AANOV ExTTOLOEVTLXOV) UTT0EEl Vo GLUBA-
AeL 677 BEATI®ON TNG SLOOXTIXNG TTEOXTL-
%x1G %0l GTNY ETOYYEMLOLTLXY| OVATTVEY
TV EXTOULOEVTIXOV.

To cvumdcio Tapoaxorovdneay 150 ex-
TOLOEVTLXOL %0l GTOVOAGTEG, Oyl Wovov
amd To, XyoAelo. Tov EAANVOOUEQLXovIXOD
exTOLdeVTIX0V [8pVuaTog aAAd %o aTTd
dANoL GYOAED, TNG YWEOG WOG.

I*OI' In:‘L”e
learr” g throyg
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2T. MA LEADERSHIP- ABSTRACTS

Xoveyilovpe TN OMUoGievon TEQUANDEOY TOV SITAOUATIX®Y QYacLwY (disser-
tations), wov exmwOVNGAY OL exTTodevTIX0l, TOL OAOXATPWGoy To M.A. Leader-
ship wov weocpépetar 6To XyoAeio wag, 6To TAaiclo Tov Educate the
Educators, 6e cvvepyacio we To UCL Institute of Education.

Ehevdeplor Kapmeon

Teachers’ Use of the Course
Management System: Leader-
ship and Management Issues

The cMs platform is an adminis-
trative tool and at the same time it is
an e — learning platform that has lit-
tle presence so far in primary educa-
tion. It is an ICT development that
needs special training and commit-
ment in order to be successful and re-
warding for students and teachers.
Discussing its effectiveness in teach-
ing and learning as well as the ICT
strategic planning that it requires for
its implementation, many different is-
sues emerge. The most significant
are the effectiveness of ICT CPD in a
school and teachers’ individual needs
in ICT CPD. Others are the in service
and in house opportunities for teach-
ers to master this new tool and of
course the usability and the learning

outcomes for students. Teachers en-
counter a number of barriers when
they try to put such techniques into
practice and these barriers refer both
to learning and to leadership issues.
The role of senior leaders in develop-
ing suitable ICT CPD and e - learn-
ing leadership becomes apparent. It
defines the learning outcomes for
teachers and students and the profes-
sional development plans of teachers
in a primary school. Finally, teachers
find themselves sometimes sceptical
regarding the learning and teaching
value of the CMS, since they think
that there are possibly limitations in
these areas, such as the quality of
learning and instruction for students,
the effect of the platform to their own
learning and professional growth and
others.




AgusTén Kateopod

The emergent need for Mentoring
& Coaching Schemes in 218 century
Education and their Impact on
Schools as Professional Learning
Communities (January 2014)

The concepts of Mentoring &
Coaching have become increasingly
significant in the educational sys-
tems of many countries, at least more
systematically since the 1980s. They
have been viewed as basic tools with
regard to the professional develop-
ment of both educators and leaders as
such schemes play a role of para-
mount importance in terms of teacher
adjustment, self-improvement and
learning but also student perform-
ance, progress and outcomes. This re-
port’s focal point is to explore
primarily the notion of professional
learning communities and the rea-
sons why they should at all times be
underpinned by the concepts of com-
mitment and willingness to change in
order to make a real difference in ed-
ucation; additionally, an effort is
made to shed some light on their in-
terrelation to Mentoring and Coach-
ing schemes as these can impact
tremendously an educational organi-

zation whose main priorities are con-
tinuous improvement, effectiveness,
change and as a result success.

Schools, as professional learning
communities, need to adopt mentor-
ing and coaching processes if they
desire to respond successfully to the
educational demands of the 21st cen-
tury and promote a new culture
among individuals that is under-
pinned not only by the urgency to
further enhance knowledge, but also
the imperative need to equip educa-
tors and leaders with all the prereq-
uisite skills in order for them to
Tunction effectively within new para-
digms and inspire others.




Xagne Kopuatyg

An Investigation of the Leadership
and Management of potentsial school-
based teacher cpb implementation for
school improvement: Case studies of
secondary schools in mountainous
western Greece abstract

Despite its growing importance
worldwide and its legal acknowledge-
ment in Greece in 1988, school-based
CPD (continuing professional develop-
ment) has not been implemented for-
mally in Greek state secondary
schools. The focus of this research is
on the forces advocating for school-
based teacher CPD and what prevents
it in the current Greek educational
context. These twin research aims
were met in this dissertation through
an extensive study of relevant litera-
ture and the implementation of em-
pirical research. The latter was
conducted through a case study with
four state secondary schools in West-
ern Greece. Questionnaire surveys
were followed by semi-structured in-
terviews with some of the partici-
pants. This research produced a
number of key findings. The basic
drivers towards school-based CPD are:
the inadequacy of initial teacher
training; the need for student,
teacher and school improvement in
the context of lifelong learning; and

the need for educational decentralisa-
tion. The strongest barriers are: inad-
equate funding; lack of time and
infrastructure; teacher mobility; lack
of extra motivation; the lack of any
specific school-based CPD guidance
framework; and the potential link be-
tween school-based CPD and teacher
evaluation. This research concluded
that there is a positive attitude to-
wards school-based CPD implementa-
tion in Greek state secondary schools.
Personal issues appear to hinder
teacher participation in school-based
CPD less than state-related barriers.
This dissertation recommends that a
specific school-based CPD guidance
framework is required for the suc-
cessful implementation of school-
based CPD in Greek state schools.




Adavacio Aovxd

«In what ways and to what extent
is democratic leadership exercised
in a secondary school in Athens
and how does the educational
staff perceive this?»

The term ‘democracy’ was in-
vented in Ancient Greece 500 BC.
Nowadays, all western societies func-
tion based on the democratic regime.
Democracy is based on peoples’ rule,
the majority principle, equality and
isonomy. One of the main factors that
shape and reinforce the democratic
way that every society operates is ed-
ucation and in particular, democratic
education. In this context, I examined
‘In what ways and to what extent is
democratic leadership exercised in a
secondary school in Athens and how
does the educational staff perceive
this?’

Initially, I tried to recite the main
traits of democratic leadership and
the principles that characterize it. It
was important to make clear what
democratic leadership is so that I
would then be able to explore whether
it was exercised in the particular
school. Then the research part fol-
lowed in which I used questionnaires
and, based on the teachers’ answers,
I attempted to assess in which ways
and to what degree democratic lead-
ership was exercised in their school.
Next, data were gathered and analy-
sis. Through the analysis my aim was
to draw useful conclusions regarding
the implementation of democratic
leadership. The conclusion analysis
gave feedback to both the leader and
the teachers in order to be able to ex-
ercise democratic leadership to a

greater extent.

Democratic leadership and its im-
plementation within the field of edu-
cation will bring radical changes
since education is one of the main
agents of culture and learning in a
society. Thus it will be possible to
achieve reinforcement of democracy
within all the range of social activi-
ties, so as to render societies essen-
tially democratic.

10




Magle Movedxn

Leading and Managing Peer
Observation: a form of
professional development that can

support teaching and learning

The continuing professional devel-
opment of teachers is considered a
key aspect of their work, one that re-
quires that they learn in new and in-
novative ways. This dissertation
closely examined the peer observation
of teachers by their colleagues, a
form of professional development
highly esteemed by the case study
school and greatly encouraged since
its founding in 1980. However, to date
very little work had been conducted
to formally examine whether this pro-
gramme had been meeting its aims
and objectives or fulfilling its initial
purpose which in accordance with its
founder was to add to teacher growth
and development as a means of im-
proving classroom practice and create
innovative lessons that enhanced stu-
dent learning. Therefore, this re-
search was well due, as it provided
insight into the level of commitment
the Administration had towards peer
observation. It also pointed out the
various factors that influenced the
level of participation in peer observa-
tion shown by the teachers of the
school. To facilitate this research, a

largely quantitative mixed methodol-
ogy study within a case study setting
was conducted and the work of other
practitioners in this field was also
considered. This information led to a
productive discussion on the overall
implications of the study and helped
obtained a more accurate and conclu-
sive picture of how peer observation
can be used to assist teacher growth
and student learning by recommend-
ing that the school take a more affir-
mative stance in formally supporting,
upholding and evaluating this pro-
gramme. [t also revealed the need for
the Senior Leadership Team to create
official peer observation protocols
that clearly expressed the pro-
gramme’s objectives and provide
guidelines, as these would better pre-
pare teachers to plan for, conduct dis-
cuss and share their learning from
peer observations. These were consid-
ered necessary in making certain
that this practice became an effec-
tive, purposeful and long-term form
of teacher development, one that led
to the creation of a peer observation
culture.

11




Efstathia Pantazopoulou

How can transformational leadership

promote positive teachers’ efficacy?
A self-determination-based approach
on teachers’ needs fulfilment as a me-
diator in primary education in Greece.

Although teachers’ needs are a
key characteristic of transformational
leadership theory, little attention is
paid in their role as mediators for this
leadership approach. The present
study thus seeks to investigate how
transformational leadership can pro-
mote positive teachers’ efficacy by in-
tegrating transformational leadership
and self-determination theory (SDT).
In particular, it is proposed that the
fulfilment of teachers’ basic needs
(need for autonomy, need for compe-
tence, and need for relatedness) acts
as a mediating mechanism between
transformational leadership and
teachers’ desirable efficacy, according
to the efficacy model of soft HRM
(personal efficacy, individual profes-
sional efficacy, and collegial profes-
sional efficacy). This hypothesis was
tested by conducting semi-structured
interviews with ten teachers from two
different primary schools in Greece.
Both schools were selected as their
leaders had demonstrated transforma-
tional leadership behaviours during

the academic year (2013-2014) accord-
ing to the official results of the ex-
perimental Self-Evaluation Programme
of the School Units.

As hypothesised, the results of this
small-scale piece of research revealed
that there was a strong association
between transformational leadership
and satisfaction of the three basic
psychological needs according to SDT.
More importantly, data from the
teachers’ interviews showed that the
need fulfilment is the hypothesised
mediating mechanism between trans-
formational leadership and teachers’
efficacy. Specifically, the need for au-
tonomy plays a mediating role in
linking transformational leadership
and teachers’ personal efficacy. The
need for competence mediates the
linkage between transformational
leadership and teachers’ individual
professional efficacy. Finally the need
for relatedness mediates the relation-
ship between transformational leader-
ship and collegial professional
efficacy. Taken together, it can be in-
ferred that the present study inte-
grated theorising transformational
leadership and SDT as all three basic
psychological needs (SDT) revealed
equally significant in the relationship
between transformational leadership
and teachers’ efficacy.

12




Antonina Sarantopoulou

How do leaders motivate teachers
in order to achieve the best possible
performance?

The aim of this study was to in-
vestigate how leaders motivate teach-
ers in order to achieve the best
possible performance in Greek sec-
ondary education. For this purpose,
relevant theories and similar re-
search were studied and highlighted
in the literature review. These theo-
ries included the issues of motivation
and job satisfaction in and out of the
educational field. Furthermore, the
importance of leadership was exam-
ined as a determining factor in the
provision of incentives and teacher
effectiveness. Qualitative methods
were used for the design of the re-
search and interviews were conducted
with 20 teachers, two principals and
the manager of the human resources
department of a Greek private sec-
ondary school.

This research found that leader-
ship which promotes intrinsic and ex-
trinsic motivation by taking into
consideration teachers’ views about
the level of their job satisfaction is
effective in enhancing teachers’ per-

Tormance. Teachers” views high-
lighted the relationship between job
satisfaction and the provision of in-
trinsic incentives. Nevertheless, ac-
cording to teachers’ opinion, rewards
of any type act as quite a powerful
motivation, so the extrinsic incentives
should not be underestimated. In ad-
dition, the challenge of internal sat-
isfaction and psychological sense of
reward were mentioned by teachers
as the most motivational factors in
teacher motivation.

There were some differences found
in teachers’ perceptions that were
linked to demographic factors. Teach-
ers of different genders and different
experiences of teaching presented
some deviations in their views about
job satisfaction, rewards and opportu-
nity for professional development.
Qualifications, however, did not show.
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XyoMx0 £tog 2014-15

Iavovdgrog - Mdiog

Z. TEACHERS TRAINING TEACHERS

To mpoyoauua Teachers Training Teachers mpoc(épeTor 6T0 TAGIGLO TNG
GVYVEXOVG EMUOPPOGNG /AVATTVENG TV EXTOLOELTIXWV. Elvol 6elpd oMYO0eoV
UodNUATOY (2-6 BLBAXTIXOY ©EWY) UE TEOXTIXO XOEOXTNE0 X0l GUEGT] GYECT
UE TNV EXTOLOEVTLXT OLoLOLXOG (0L

LTOY0G wag eival oL EXTaLOEVTIXO0L TOV XYOAEIOL HOG VO, UWOLEAGTOVY UE GU-
VOOEMPOVG TOVG TIG YVOGELS %o OEELOTNTEG TOVG GE GUYXEXQLUEVOUG TOUELG TG
dLdaxTLIXNG TEAENS.

Amevdvvetal 6T0 exTondevTin0 TEOGwTXO Tov EEL xaddg xal 68 xadnyntéc/
dacxdlove/ gortnTég mov 8ev gpydlovtow 6To EEL

I Tovg exandevTinovg tov EEL: 6e edehovtinn Baocn xal dweedv. o Tovg
EXTOLOEVTIXOVG TOV OV GVNXOVY GTO EXTOLOEVTIXNO TEOGWTLXO Tov EEI:  30-
60 €, oavdAoyo we TN dLdE®eLr TOV GEWVOQLOU.

[Mparywatomoieitar 6TIG eyxatacTacels Tov KoAeyiov, 6to Woyixd.
Xopnyeitow Beainon Ilapaxohovdneng

ITAnpogopleg & Eyypagic:

[MoAvavdn Tolyxov, Tnh. 210 6798265,

email: ptsigou@haef.gr

To, podquata Tov 6y. 'Etovg 2014-15 eiva:
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ITEPITPAOH MAGHMATQN

1. XaBBato, 22 Noeudpiov 2014,
15:00-17:30

Oéua: IpoowmixdrnTa, voquoovvn
X0t TOMTIGULXO TEEQUBOAAOY.

Yruapyovv enuowvTixéc evdelfelg 0TL 1
GYEGT OVAUEGD GTNY TEOGCOTLXOTNTO X0
TN vonuoovv elvar au@idooun. H weo-
GOTXOTNTO XODOQILEL TO OVTLXELUEVO TNG
TVOOTIXNG 0pa6TNELOTNTOG, YLOL  TTOQG-
deryuol, emGTNUOVLXT N xoAAMTEYVIXT. H
VONUOGUVTN ETNEEALEL TNV TEOGOTLXATNTA,
drevpvvovtag 1M TEELOEILoVTaG TG £TTLAO-
Yég TOU ATOUOL X0l TOEXOVTAG TOV TO.
UwéGo Yo VoL ETLTVUYEL TOVG GTOYOVG TOV
(Sternberg & Grigorenco, 2004). Ila-
QAAAMAGL, TO TOMTIGULXO TAGIGLO VITOYO-
EeVEL TOG VO GAEPTOUNGTE, TOG VO
aLGVOVOUGTE %0l TL VO, X0VOUUE, DLooQ-
povel, dNAadN, TOGO VONUOGUVT 0G0 X0l
mpocomxdTNTe. (Berry et al., 2011).

LTO GeEwdQLo oUTO, OL EVVOLEG VOTNUO-
6VVN %Ol TEOGOTLXOTNTO Yo eEeTAGVOVY
O¢ eVIlio GUGTNUO GE GUVAQTNGN WUE TO
TOMTLGULXO TTEQLBAANOY %o Tig aEleg TOv.
Oa, culiNTNOOVY epevVNTLXG DeSOUEVD, XKoL
TOQASELYUOTO, TOV apoEOVY TN SloyelpLen
VewdTov TN *odMuUeQvNG LoNg 6TO GY0-
Aelo, OTOG 0 VT YOVIGUAG, 1| GVVEQYAGIO,
N GTEOTNYLXY TEOGEYYLGNG TOV GTOYOV, O
TEOTOG ovTIOEAGNG 6T SUGXOAL, TN GYO-
M aoTvyio, TNV X0LWEVLXT ATOEL)T.

XTox0g TOV Gewwvaplov elvow vo. ao-
XTNGOVY Ol EXTOLOEVTLXOL Ulo, GOPEGTEQN
exOVo, TV GAAMAETLOEAGEDY TOV GLUBOL-
VOUY W€D, GTNY TAEN TOUG %o dVVoTo-
TNTEG  TWEQLGGOTEQO  OITTOTEAEGUOTLXTG
TOEEWBAGNG.

Znuetwon: H ewsfiynon avtd do po-
Q0VGE VO OTTOTEAEGEL %0l ELGAYWYT VL0 TO
ceuvdplo  Owxoyévelo:  ALOTTOAMTLGULAEG
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Amewxovicelg 6T Aoyoteyvia, yoolc,
OU®S, vor atoTeAel TEOUTOVEGT T VITOYE-
OGN YW, TNV TOE0XOAOVITNGT] TOv.

Ewnyntow: 1. BAovtdxy, Ph.D.,
Exmoudevtindg Anupotizov KoAdeyiov
Doy 1x0.

2. XdBBavo, 20 AexeuBolov 2014,
09:15-11:45

Oéua: Jldw/Egnbor pe Ypniig
Aearovpnxdrntog Avticud (Asperger)
X0 1 GYoMx1 TOvg Evrany.

L ZOTOGE 1 GAETOV %ol BAAdMxE Vo
%0LTALEL TO Wxd TElY*LITTO.

- X& TOQOXOA®, MUEQWGE WE,
ele....

- Tv meémer voo %dvw; pOTNGE 0 Wxdg
T IY%LITOG.

-Ipémer va, delelg weydAn vouovT]...
v oy Yo xddecor xdTeg poxQLd
wov, va. €tol, wéeo 6ty YAOM. Eyo Yo oe
TOQATNE® We TNV AxE1 TOL UKTLOV %0
6v Oev Yo Aeg Timote. H YAoGoo eivor
YT woeEnynoewy. Ma xdde uwépo do
urwoeic v xddecol AlYo O X0VTH, UOv...

TOV

Ty dAAM uépo 0 wxEOg TEiyxLTog Eoi-
VOYVQLGE.

-KaAOTepa vo épyeoon dvto TNy (Sio
0o, elme N alemov. Av €pyecol og TOVUE
6TLG TEGGEQLS TO QIOYELUO, EYO OTTO TG
Toeilg Vo Viode %x0Aag EVTUYLGUEVT... . AV
OpLG €yeoL ETGL 6TNY TUYT, dev Yo Eépw
TOTE VO GTOMG® TNV %00dLd Yov...

"EtoL 0 wxodg wolyximwag Muépwee TNy
aAETTOV.

Tig Tehevtaieg Sexactieg vIAEYEL OV-
EaVOUEVT YVOGT GYETLXG We TLG OO VTEG
avatTUELOXES Sataayés. AvTdg 0 0p0G



EMGNUAIVEL TO YEYOVOG OTL O OVTIGUAG
elvor wioe 6oBapt Satopoy we BLOA0YLXO
VOBoVEO WOV EMNEEALEL TNV OVATTL-
Ewaxn dwdixacio. Tov TAGKOVTH. Q¢ €%
TOUTOV, SLopépel amd TLg PUYLAEG SLoLTOL-
QOXEC TOU UTOQEEL VO, EUPUVLGTOVY GE
omoladNIoTE PAcn TNG Wil oL dev emn-
eedovy Ty owdmTuén. EmmwAéov, onueoo
épovue GLYNDIGEL VoL WIAGUE Y0, SLOLTOQOL-
Y€G TOV PAGUGITOG TOU QUTILGUOV, OTOV
6T wio TALVEA TOL PAGUATOG Elval To
dtopo we oVTIGUS (GLYAYES OVoUdieTal
oavTicudg Kdvvep), To omoio €xovv emt-
TALOV VONTIXT] VGTEENGT %0l OO TNV
dAN 0L AVDQ®IOL UE TOL YOROXTNOLGTLXC
TOU OUTIGUOV, OAN x0Eig OlovonTixi
ovagnElo %o GVVNYeG wéen N VYA emi-
90671 6To. TEGT vonuosvvng. O dvBpemol
6e QTN TNV TALVED TOV PAGUOTOG ACU-
Bdvovv Tn dudyveen «YPNAIg Asttovpyt-
%0TNTOG AvTi6pog M ZHvdpouo
Asperger». To GepvdQLlo ETULAEVTOOVETOL
6¢ GVTO TO AxE0 TOV PAGUATOS TOV OUTL-
GUOV, TOEOVGLALEL TIG BLapopes PuYOAO-
Txég Vewpleg wov e€nyovv TOV VPNATG
AettoveyxdTNTaG GVTIGU), OAAd BivovTol
%0l 091MYleg Yoo TNV %OADTEQT TEOGOEUOYN
TEV TOLSLOV/EPNBOV 6TN GYOMxT TAEY.

Ewnynrig: II. N. Zwwépag, M.Sc.,
Ph.D., Wuyoloyog - Epyodepamevtilg
KoAAeylov Adnvov.

3. XdBBato, 20 Aexepfoiov 2014,
12:00-14:30

Ofua: AmAés mpoTdoels Yok TN
X0106M VTOAOYIGTOY Uéoo xaw E5&) aTo
Y TAE.

H yohon Tov NMAEXTEOVLA®Y VITOAOYL-
GTWV GTNY exTToudev Tt Sdixacio To Te-
AevTalo xeovioe xepdiler €8agog. TToAAEg
Popég dUKG, N TANDOEN TOV EPAQUOYOV,
N TOAMTAOXOTNTA TOUG %0l XVEIOG 0 XE0-
VYOG OV OQITOLTELTOL YLl T1 YENGN TOLG
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uéeo o €60 amd TNV TAEN, QalveTol Vo,
dVGXOAEVOVY TO €QY0 TOV EXTOLIEVTLADV
OVTE VoL TO JLEVAROAVYOUY.

XToy0L

XT0 GEWVAQLO oV TO Dol TOEOVGLAGTOVY
OTTAEG TEOTAGELS YLOL TN XENGYN VTOAOYL-
6TV, tablets, dLBEAGTIXGY TUVAXOY %0l
EPOQUOYDY TOVG TOV WITOEOVY Vo JLev-
XOAOVOUY TO £0Y0 TOV EXTOUDEVTIXOV %Oil
Vo OPEANGOVY TOVG UaDNTEG TOVG.

To cepwdplo ovTd amevdvveToL TG0
G EXTOLOEVTIXOVG TOV deV VIwdovy eEot-
XELWUEVOL UE TOUG VITOMOYLGTEG OGO %o GE
aVTOVG YO TOVG OTOLOVG 1 YENGN TOLG
elvor xodnuepwn TeaxTixl wéco %ol o
amd TNV TAEN.

Ewnynig:  HA.  TaBrdomoviog,
M.Sc., Kadnymrtig Mvwvaciov/Avxeiov
KoAAeylov ADnvov.

4. XdBBato, 10 Iavovapiov 2015,
09:15-11:45

Otua: Ilds var yivews xoAds 8coxohog.

‘OAoL oL exTradevTinol YéAOVY vo Vew-
povvTow «xalot ddoxador. Tv enuaiver
OU®G «%0AIG BAGXOAOC;

XToy0l
XT0 TENOG TOV GEWWOQIOV OL eXTTOLED-
Txol vo elval 6e Yéon va yvoeilovv:

®  TL GUOIVEL ETLTUYNUEVO UADTUOL

® T, GUaiVEL UWADNGT X0 TTOLOL
uddMGY| elvol aTOTEAEGUOTLXT

® TG VO EUTVEOUY GTOVG WoDNTEG
ToVG %ivNTEO, WABNGNG

Ewnyntown: II. Tolyxov, M.A.,
Ed.D., X0uBovAog Aevdvvty) Presi-
dent KoAleyiov Adnvov - KoAdeylov
Yoyxot Yoo Ty Empdepocn tev
Exmodevtinov xar 1o Iotopuxd Ap-
yelo tov KoAheylov.



5. XdBBavo, 10 Iavovaglov 2015,
12:00-14:30

Oéuo: Awayelpion mPOBANUATV/%Q!l-
GEQV GYOALXNG TAENG.

H ovTipueTdmion xol 1 0ToTELEGUOTLXY]|
dwoyelplon TOV TEOBANUATOY TOV €XO1-
AOVOVTOL 6TO emimedo TG TAENG oToTE-
AOVY GNUOVTLXD GUGTATIXG, GTOLYElDL TOV
0AOV xdVe exmodevTinov. H oyohixh
TdEN awoTedel évo wxed aAld dvuvoullxd
2OLVOVIXO GUGTNUO, WE TTOMAEG TTOQOWE-
Tpovs. O mopduetEor avTés aAlAnAeme-
00UV %o SLUOEPOVOLY Wit L3LOTUTTY
duvapxi 6T1N GVUTEQLPOQEC TOV UoDNTOV
%0l GTNY OWATTUEN TNG TEOGOTIXATNTAG
Tove. I'V avTh oL YVveGelg xol oL deELOTNTES
danelpLomng Tng 6 0AXNG TAENG arvaryvei-
Zovtal OAO %ol TEPLGGATEQO OTL ATTOTEAOVY
TEOTORYLXC TEOGOVTO TOV EXTOLLOEVTLXOV.

To cepvdplo avtd daxpivetar 6e dvo
uwéon: o) To YewpnTxd, 6TO omoio Vo, YiveL
TO.POVGIOGN-GVENTNG TOL VEUATOG (e
Bdon v Téxovea BiBAoyeapio o B)
TO TEOXTL®O, 6TO 0Tol0 Vo, Yiver «UeAETN
mepinTwong/-ewv» (case study). Xtoyog
elvar 0 exodevTindg vo uwoel va. evto-
TileL Tow TEOBMUOITOL TOV EUTTODILOVY TNV
ouaM Aertovpylor TNg TdEng, va elval Ge
Véon vo ovaryveeilel Tig owTieg ol TOLG
TEOTOVG EXBNAOGNG TEOBANUAT®Y GUWUITE-
OUPOEAG GTO GYOAEID %0 VO, AVTIUETOTTILEL
Véuato by TEOBANUATOY SLoyelpLomng
TNG GYOMXTG TAENG TEEO ad TO emiTEDO
NG TEOANYPNG oL TNG SLdyveeTg.

Ewnymtig: B. BovBovixog, M.A.,
Koadnyntig IMvuwvaciov-Avxeiov Koh-
Aeylov Woyxov.

6. XdBBavo, 24 Iavovagiov 2015,
09:15-11:45

Ofuo: XTijoEn uadnTdy 6TV ag-
006TIo; X0 GTOV DoVaTO.

To XepvdLo opoed GAOVG TOVG EXTTOL-
devTixovg HpwtoBddutag xal AevTepoBdv-
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utag Exmoidevong. IlegihouBdver Ty mwo-
povciacn Vewplog %ol TEAENSG YOE® 0o
Yéuota TOU aPoEovY TNV GTNELEN TGV
uwoldNTOY 68 DEUOTO 0EEOGTLOG TOLdLOD
wéGa GTO GYOMXO TAGIGLO T oryosTnuévou
TEOGHTOV %OVOG %0l TN 6TNELEN UodNTOVY
670 VdvaTto.

XToyoL

o Koatowonon Tig évvolag Tov dovdTov
G6TO, TTOLLdLG X0 GTOVG ePTBoUG.

e  Katovomem Tng dlepyaciog Tov
Yefivov 6To TOLdLA X0 GTOVG
epoug.

o Koatovomen tov pdAov Tov GYoAeiov
6TNY VTOGTNQELEN TOUSLOY TTOV
EQYOVTOL OVTULETOTO, UE TO TTEVDOG
%0 TO DEMVO UETA TNV OITTWAELL
OYOITTNUEVOD OLXOYEVELOXOV TTROGWITTOV.

e Ytneilovtog TO dEE®WGTO TToudi
wéco. 6T1N TAEN.

o Yrnpilovtag Tovg HWoANTEG TOV
VeNvody TNV aTOAELD GUUUODNTN
TOVG,.

Ewonyfrow: M. AMBildtov, Ph.D.,
Woyoloyog, Awacyohxn IlpoicTamévn
Youyomardoywyixot Tufuatog EEIL.

7. ZdBBato, 24 Iavovapiov 2015,
12:00-14:30

Oéua: ESvopds oto Awabixtvo: Mixpol
Emctijuoves 1) .... eyxAwfiouévor @ gr ;

To Zepwdolo apoed. TOUG eXTOLOEVTL-
%x00¢ IpwtoBddwag xor AsvtepoBddutag
Exmaidevong epdcov avtol/éc elval wpod-
GO0 GTAVEQTG AVAPOEAG YLoL TOL TTOLLOLCL
%0l Tovg epnBovg. O onuepLvol épnBor
aAMog Tevid Tov (Aww)Aetvov 1 Tevid
M (amd too Mésa) €xovv vpnAdTEQO Y-
PLoxd oAPaBnTIcud oo 0, TL OL TEO-
NYOUUEVEG YEVLEG %Ol DOl NTOY GNUCVTLAT
N OnuovEYlor ouddag EXTOLDEVTINDY KO-
TOQTIGUEVOY GTO DEUO, WGTE VO, UTOQEOVY
oL {dLoL vor evueQ®GOVY, VoL VITOGTNEIEOVY
%O VO, XOTELDVVOLY TOVG WODNTEG TOUG
6e Wol VYU YeNoN TOV AladLxTO0v oL
Tev H.Y.



ZtoyoL

e  Kotowoner Tng évvolog Tov
eDGUOV %L EVNUEQEOGT YLOL TOVG
TOTOVG €E0ETNGTG 0Tl TO AwdixTLO.
AvVoyvoeLen TOV GUUTTOUATOV X0l
TOV GUUTEQLPOEOY EVIGUOV  TOGO
G6TO GTITL GO %0l GTO GYOAE(O.
EvowednTomoinem 6T GuvETeLeg TOV
eVoUOV GTNY Py LT vyelor %o
XOWOVLXT| TTQOGOOUOYT %L EVIUEQWGT
YU0L TOVG TORAYOVTES ETUXLVOVVOTITOG,
[TpoTdoelg oVTIUETOTLGNG TOV
Povouévou.

[Tapovsioen Tov PaLVOUEVOL GTOUG
uodNTéC.

Ewnyntoro: N. HoswadowovAov, Wo-
LOAOYOG, AnuoTixd KoAdeyiov Adnvov.

8. ZdgBato, 14 Magtiov 2015,
12:00-14:30

Oéuo: Owxoyévewn: AmwOMTIGULXES
QTELXOVIGELS 6TN AoyoTeyvie.

270 GeEpdQLo avTd, oL UETABOAEG GTNY
OLXOYEVELOXT LN %L TO €l00G TEOGOTTLXO-
TNTOG TOV SLaUoePoOvovy do, cuinTndovy
6T0 TWAGIGLO BV0 %0LVOVLAY, TNG EAMVLXTG,
1 omoio. BploxeTor e UeToBaTind 6TASLO
atd TN GUANOYLXOTNTO. GTOV GLTOWLGUO, XOil
NG BEETOVIXNG OTOWGTLXNG  %0Lvwvicg
(Triandis et al., 1986, Georgas, 2010).
Extdg amd epevvnTixd, dedopéva, N GUEi-
oM Yo emxevTEwYEl e dV0 AOYOTEYVIXA
BuBAlo, OVTLTEOGOTEVTIXG, TNG OLXOYEVEL-
axNg Long Tng xdve yoeag: Xto Toito Xte-
@ave tov K. Tayton ywoo Ty EAMGSa %o
6to Ilpocomixd HuepoAdyo (Private Pa-
pers) Tng M. Forster ywo T Boetawio.

Méoa amd Tnv avtimoapddesn avt, da
eEETAGOVUE TN GUVOTAEEN GTNY EAANVLXN
OGTLXT OLXOYEVELD, TORUO0GLOXWY %0l GVY-
KOOV YOQOXTNOLGTLXWY %ol 0,TL 0VTO 61|
uoiver Yoo Tovg edhovg, TG afieg, TLg
GYEGELG. L& WOl AEXETH GLUANOYLXY|, axOuT,
xowoevin, OTeg N eEAAMVIXT, TOGT 0vEENQ-
TGl Elvol ETUTEETTH %o OGN ePLxTi; Me
aAAoL AOYLOL, Efval duvati 1 ovuTovorio TV
UEADY TNG OLXOYEVELOG WEGD GTT GUVALGUT-
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UOLTLY|
2009) ;

To cepvdpro avTd, i6wg, wag xdver vo
GTOYOGTOVUE YL TIG GUVDT|%EG T1|G DLXNG LOG
OLXOYEVELOG %0DOG 0L YL TG GUVIT|XES TV
OLXOYEVEL®Y TOV UoDNTOUV/UODNTOV U0,
Twtt, ag v Eeyxvdue, 0TL M GYEGT WG ©C
EXTIOLOEVTIXWY UE TOL TOUOL GTNY TAEN WOG
TEQVA UEGOL OO TIG OLXOYEVELEG TOUG,.

Yquetoon: H avdyveon tov BLBMov
dev amotelel TEOoUTOVEGT TOROXOAOVINGTG
TOU Geuvopiov. Ba dodovv OAeg oL ool
paltnTeg TANEOPOQLES Yion Vo YIVEL xoTO-
VONTH N TOEOVGIOGT oL, (6OG, N WETETELTOL
TEWTN N SeVTEQTN AVAYVOGT TOUG Vo elval
TEQLGGOTEQO OLTTOAOVUGTLX].

H cvupetoyf 6To Geuwdolo we déua
[TpocwmxdTnTo, NonuocVvn xot IToALTi-
oo IlepuBdAlov Yo drevndAvve T 6L -
TNGN 6 OVTAY TNV EL6GNYNGT, Y00l dund,
Vo, aOTEAEL TEOVTOVEGT Yo TNV TO.Q0LXO-
AOVYNGT TN,

alMnieEdoTnon  (Kagitcibasi,

Ewnyntow: II. BAovtdxyv, Ph.D.,
Exmodevtindg Anuotinot KoAdeyiov
Doy 1%00.

9. XdagBato, 25 Amgihiov 2015,
12:00-14:30

Oua: H ypijon xon Aetovgylo Tov
Oadpootixay swdxwy (IWBs). H teyvo-
Aoyia oty vrmpecion Tov SacxdAov(l).

To Gepvdplo a@oed 6A0UG TOVG eVSLo-
(pepduevovg exmordevTLxots [poToBdduiog
%ot AevtepoBdduiag Exmaidevonge. Qo
elvar évo eleayoYxd wddmuo Tave 6T
Y0NGT TOU OLASQAGTIXOV TIVOXOL UE KOTO-
MxTixl]  8p06TNEOTNTO TN OnuoveYio
ATAGDY EPAEUOYOV amd TOVg 3L0VG TOVG
EXTTOLOEVOUEVOG.

XToyoL

e Tlpocovatodeuwog: Tlog evdvyooui-
Zovue TOV Tvoxo, we TOV TEOBOAEN.
XpNon wopxaddeny %ol GIOYYov.
E€ayoyn apyeiov



® O emthoyég TOU 0eELo0 xALx
(¥AOYVOTTOINGT, OVTLYQOPT,
avoipeoT %.d)

o O¥%vn: mog Yivetal TANENG,
TG %pVBoOVUE Evar UEQOG TNG.

®  FEiooyoyi oY NuoTog %ol
uoE(oTOiNGT TOV.
EEowxeiwon xau yewpiouds Properties
Anuovpyior amA®Y 3QAGTNELOTATOV

Ewnyntéc: 1. Avtoviov, M.A., X.
Amoctoly, M.Sc., N. Adamag, M.Ed.,
Ph.D., Exmoudevtixol Anuotixot Xyo-
Aetov KoAdeyiov Adnvov.

10.ZaBBavo, 9 Maiov 2015,
9:15-11:45

Oéua: Iopationon uadjuatos.

To cepvdro Yo TopoveLdceL LBEeg Yo,
TO TOG 1N TOEUXOAOVINGT UadNUaTOG
ugopel vor Bondneel Tov exTatdevTLAd Vo,
avamTuydel. Noo Tov dweer Ty evxotplo
VO GTOYOGTEL TIV® GTO. SVVATA TOU G-
uelor xow aVTd TV Vo Empeme VoL BEATLO-
Gel, ©GTE 1 Wwddnen va  elvol o
OTTOTEAEGUOTLXY €T W@PEAEl0t SLOUGHROWE-
VOV %0l 0L0AGROVTOG

ZtoyoL
Ov exgatdevTIXOlL VO, AITOXTNGOVY YV®-
GELG %Ol OWUTOTETOLDNGY Yo TO TGOS 1) TToL-
paxodoVdNen  wednudteov  doa  elval
onwoveyxtl. Ba  eEetacdovy  Véuata,
OTOG:
o Jloweg clval xoAég TEOXTIXEG GTNY
TOEOXOA0VINGT UaBTUOITOG
o [I6Te 1 aEOAIYNGT UODAUOTOG
uwopel vo, elvar emxivduvn
e [IOg %aT® GNUELDGELS XOTH TNV
TOEOXOA0VINGT UaDTUOITOG
o Teyvixég Top0OAOVINGNG UODTUCTOG
® [log owaxGAOTTTO To, SVVATH %o
To. 0dVvoTa, Gruelos evag LoRMUoToG
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o [lug N GLEATNGT UETH Ty
TOLROXOAOVDNGT, UTTopel vo BeATimdel

Ewnyntowe: II. Toiyxov, M.A.,
Ed.D., X0uBovAog Aevdvvty) Presi-
dent KoAAeyiov Adnvov - KoAdeylov
Yoyxov yow Ty Empoopeen Tov ex-
TOLOEVTLX®Y %ol TO l6Toexd Agyeio
Tov KoAAeyiov.

11. ZdBBato 9 Maiov 2015,
12:00-14:30

Oéuo: Kévrpa Mddnong: uia uédo-
0o¢ Buwuatixig Oibacxallog wov ov-
TATOXQIVETOL oTls  BlaPopeTIXEG
avayxes TOV ToLOLOV.

«MadneLoaxd %EvTeo» elvor &vag x0Eog
6Ty oaidovea Sudacxaliog GTOV 0Tol0
VIAEYOVY BLdPoea. ddUXTIXG WEGO, XOoiL
00YOV@VOVTAL SLaPOEES BEUAGTNELOTNTES
ue 6Téx0 TN dudacxadio, TNV EVIGLGY 1|
TNV EMEXTOGT WG GUYXEXQLUEVTG DEELO-
wqrog N évvowns.  (Kaplan, Madsen &
Gould, 1980)

Me agopun &vo. TETOLO %EVTQEO WITO-
EOVUE VO «GTNGOVUE>» DEOGTNELOTNTEG TOV
EYOVY VOO YO T, TTOLILE, %0 VoL SLoipo-
QOTOLNGOVUE XUTOLEG  EQYAGIEG GUUPOVL
Ue TIg LOLUTEQOTNTEG %dde wadNT.

To ceuvdoro wepLhapBdver:
® OeeENTLAO TAGIGLO
o [lapadelyuoto amwd Ty TdEN
® Yyedacud OLoBodueUuéveoy
0006TNELOTNTOV
® Toomovg agloAdyneng
® BiouoaTixd £QYONGTNQLO

Ewonyntow: TCéviaw NixoAdomovlov,
M.Ed.,Exmoudevtinog Anuotixot KoA-
Aeylov Wuyxov, Xregovdxov Kote-
elva,  Exmwoudevtinog  AnuoTinov
KoAAeylov ADnvov.



12. %48Bavo, 9 Maiov 2015,
12:00-14:30

Ofua: H ypnon xow Aeitoveylo Ty
Owdpaoctixey svdxwv (IWBs). H te-
XVOAOYia 6TV VTINEEGIQ TOV BaGXdi-
Aov (2).

To cepvdplo agpopd 6Aovg Tovg evdio-
Ppepouevovg  exmatdevtinots IpoToBdd-
wtag %ol AevtepoBdiutag Exmaidevong.
To cewvdgro mepthauBdver Ty TO.EOV-
cloon xow YeNoN ETOLUOY VMXOV Yo, TO
OL0dpacTLd Tivaxa, oAMAG o GTN dNuL-
ovEYlo, 6GVVIETOV VA0V aTtd TOVg (BLovg
TOVG EXTTOLOEVLOUEVOVG WE AELOTTOINGT TOV
dVVATOTATOV TOV JLSEAGTIXOV TIVOXOL.

ZtoyoL

e FEfowxeiowon we too SMART Tools
E€owxeioon ue To Lesson Activity
Toolkit

E€owxeioon we to Gallery

Xonon étowev templates
Anuovpyio, 60VdeTwv BpaGTNELOTATOY
ovaAOYo, pe TO dLdoxTL%O
OVTLXELLEVO

Ewnyntée: II. Avteviov, M.A., X.
AmocTtol, M.Sc., N. Adwmog, M.Ed.,
Ph.D., Exmoudevtixol Anuotixot Xyo-
Aetov KoAheyiov Adnvov.

13. Z48Bavo, 30 Maiov 2015,
09:15-11:45

Oéuo: H a&la tov Project Based
Learning ya vty dibaxtixy mod&n (1)

Ov véeg exmaldevTIXEG OVAYHES OLTTOLL-
TOUY TNV ovdTTUEY] TV JeELOTNTOYV TOV
2lov awmva 6Tovg uadnTés. ‘Evag TpoTog
vo emutevyVel avto elvor wéew Ty Proj-
ects. H opydvwon Aowwov utog Project

20

Based Learning xovATtovog, orveEdoTnTo
oo TO uddNUa, %vetal ovoryxoio o Oyl
emBeBAnUévT,.

Me 0 TéQag VTOV TOU GEWVORIOV oL
GUUUETEYOVTEG Dol UITOEOVY VoL

®  Juywellovy éva Project amd wio
oA epyacio.
opYavevovy évo Project,
aveEdQTNTO atd TNV eLdLXOTNTA
TOVG, we dounuévo TEOTO.

YTovg GLUUUETEYOVTEG Do BoVel 1| duva-
TOTNTO VO, OVaTTVEOVY TIG OLxEG TOVG
Wéeg yioo TNV dnuoveYyior €vOog aToTENE-
cuaTixov Project, uéoo amd wor 0pyove-
wévr  uedodoAoyion  (GTOXEVOVTOG TG
deglotnTeg Tov 2lov at.), 6T avTh 00l-
Cetal 6TY 6OYXE0vVY BLBALOYEOPIO.

d. Awpovtiong, M.Ed., M.A., Kodn-
1Tig Tvuvaciov -Avxelov KoAdeyiov
Woyxov, Xtocwvi Pedyxov, Ph.D., Ka-
Inyntowe 'vpvaciov KoAdeyiov Woyi-
%00.

14. XdBBavo, 6 Iovviov 2015,
09:15-14:30

Oiua: Opyovervovtag éve Project (2)

2T1 0eVTEQRT ETLUOQPOTLAT GVVAVTNGT
ue ¥éuor to Project Based Learning, ot
EXTOUOEVTLXOL Dot YONGLUOTTOLTGOVY Tig De-
OONTIXEG YVOGELG 0L TLG TEYVIXEG TNG
TEWTNG GLVAVTNGTNG, Y0 VO GYEOLAGOVY T
dxd. Tovg ohoxAnewuéve, projects, wov da
GTOYEVOVY GE OLOUPOQETLXE YVWOGTIXA CVTL-
xelpevo xol MALXLOXEG ouddes WodNTOV.
Ta. projects avtd Yo TO.QOVGLAGTOVY GTNY
ouddo ol Yo axoAoVINGEL avaTEOPOSO-

™61 %ok GUEHTNGT.

®. Awpovtiome, M.Ed, M.A., Kodn-
i Tvuvaciov-Avxeiov  KoAdeyiov
Woyxov, Xtocwvi Pedyxov, Ph.D., Ka-
nyntowe 'vpvaciov KoAdeyiov Woyi-
%00.



KaAa XpiotolUysvva
y &

EUTuxlcpévo

EmpéAera €kdoong: IloAvavdn Totykov

Anproveyikd: Povda Ipwtomastaddkn —Avactaciov



